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: N Std.
SL No. Items Valid Mean Deviation

Ability to contribute to achieve the goals

1 and objectives of the institution. 44 408 152

5 Relevance of the Curriculum as per needs of 414 3.90 756
the programme.

3 Communication skills of Employee. 414 3.99 776

4 Competencies in relation to the course 414 3.88 779
content.

5 Comnnt.ment of jEm_ployee towards 414 4.02 799
completing task in time.

6 Proficiency of our students working with 414 3.94 796
you as Employee.

7 Ability to take extra responsibility. 414 3.93 786

8 The syllapus has balance between theory 414 3.03 748
an(_i practical.

9 Ability to work in group. 414 4.11 768




1. Ability to contribute to achieve the goals and objectives of the institution.

Response Frequency Percent Valid Percent
Average 2 k- oD
Good 94 22.7 22.7
Excellent 188 45.4 45.4
Outstanding 130 31.4 314
Total 414 100.0 100.0

1. Ability to contribute to achieve the goals and objectives of the institution.

Percent

[oa23)

Average Good Excellent

Outstanding

Analysis explains the responses of university employees on the statement “Ability to
contribute to achieve the goals and objectives of the institution” in which 45.41% were
responded ‘Excellent’ on the statement followed by 31.40% and 22.71% as ‘Outstanding’ and
‘Good’ respectively. However, only 0.48% employees were responded as ‘Average’ on the
statement. Hence, it can be stated that the majority of university employees were positive on

the statement which indicates the employees are committed to achieve the university’s goals
and objectives. |
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2. Relevance of the Curriculum as per needs of the programme.

Response Frequency Percent Valid Percent
Average 7 1.7 1.7
Good 119 28.7 28.7
Excellent 195 47.1 47.1
Outstanding | 93 i 22.5 22.5
Total 414 ‘ 100.0 100.0

40+

30

Percent

10

Average Good Ex;ellcnf : Outstanding

Analysis explains the responses of university employees on the statement “Relevance of the
Curriculum as per needs of the programme” in which 47;_10% were responded ‘Excellent’
on the statement followed by 28.74% and 22.46% as ‘Good’ ﬁnd ‘Outstanding’ respectively.
However, only 1.69% employees responded as ‘Average’ on the statement. Hence, it can be
stated that the majority of university emﬁlo'yees were positive on the statement which

indicates employees believe that the programme relevance are as per the needs offered by the

university.
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3. Communication skills of Employee.

Response Frequency Percent ~ Valid Percent
Average 7 1.7 1.7
Good 119 28.7 28.7
Excellent 195 47.1 47.1
Outstanding 93 22.5 22.5
Total 414 100.0 100.0

3. Communication skills of Employee.

Percent

Analysis explains the responses of university employees 6'1i-'?ﬂ13-'statemen-t “éommunication
skills of Employee” in which 45.65% were responded ‘Excellent’ on the statement followed
by 27.78% and 24.64% as- ‘Outstanding’ and ‘Good’ respectively. Howe?er, only 1.93%
employees responded as ‘Average’ on the statement. Hence, it can be stated that the majority

of university employees were positive and believe that their communication are clear and

good.

Average

Excellent

Outstanding

Jed



164

4. Competencies in relation to the course content.

Response Frequency Percent Valid Percent
Poor 1 2 2
Average 7 1.7 1.7
Good 125 30.2 30.2
Excellent 187 45.2 45.2

| Outstanding 94 22.7 220
Total 414 100.0 100.0

4. Competencies in relation to the course content.

Percent

3019
| [l so1
Average Good Excellent Outstanding

Analysis explains the responses of university employees on the statement “Competencies in
relation to the course content” in which 45.17% weré '"responded ‘Excellent’ on the
statement followed by 30.19% and 22.7 1% as’ ‘Outstandmﬂr and ‘Good’ respectively.
However, only 1.69% and 0.242% employees revponded as ‘Average and ‘Poor’ on the
statement respectively. Hence, it can be stated that the maj o_n_ty_ of university employees were
positive on the statement which indicates that the emﬁloyeéé believe their competencies are

good as per the course content.



5. Commitment of Employee towards completing task in time.

Response Frequency Percent Valid Percent
Poor 1 i i od 2
Average 7 1.7 1.7
Good 98 23.7 23.7
Excellent 184 44 4 44 .4
Outstanding 124 30.0 30.0
Total 414 100.0 100.0

5. Commitment of Employee towards comp!eting task in time.

Percent

Excellent Outstanding

Analysis explains the responses of university employees-on the statement “Commitment of
Employee towards completing task in time” in which 44.44% were responded ‘Excellent’
on the statement followed by 29.95% and 23.67% as ‘Outstanding’ and ‘Good’ respectively.

However, only 1.69% and 0.242% emponees responded ‘es ‘Average and ‘Poor’ on the
statement respectively. Hence, it can be stated that the ngonty of umverbhy employees were

positive which indicates the employees are commltted to complete all the tasks in time.
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6. Proficiency of our students working with you as Employee.

Response Frequency Percent Valid Percent
Poor . 3 T 7
Average 6 1.4 1.4
Good 108 26.1 26.1
Excellent 193 46.6 46.6
Qutstanding 104 25.1 25.1
Total 414 100.0 100.0

6. Proficiency of our students working with you as Employee.

Percent

11449

Average

Outstanding

Analysis explains the responses of university employees on the statement “Proficiency of
our students working with you as Employee” in which 46..62% were responded ‘Excellent’
on the statement followed by 26.09% and 25.12% as ‘Good’ and ‘Outstanding’ respectively.
However, only 1.45% and 0.72% employees responded as ‘Average’ and ‘Poor’ on the
statement respectively. Hence, it can be stated that the majority of university employees were

positive and satisfied on the statement as because the leamers are proficient working with all
the employees. EL
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7. Ability to take extra responsibility.

Response Frequency Percent Valid Percent
Average 7 1.7 1.7
Good 122 29.5 29.5
Excellent 178 43.0 43.0
Outstanding 107 25.8 25.8
Total 414 100.0 100.0

7. Ability to take extra responsibility.

Percent

Average Good

Excellent Qutstanding

Analysis explains the responses of university employeés on the statement “Ability to take
extra responsibility” in which 43% were responded ‘Excellent’ on the statement followed by
29.47% and 25.85% as ‘Good’ and ‘Outstanding’ respectively. However, only 1.69%
employees responded as ‘Average’ on the statement. Hence, it can be stated that the majority

of university employees were positive on the statement which indicates the employees are

inclined to take additional responsibilities.
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8. The syllabus has balance between theory and practical.

Peréent

Response Frequency Valid Percent
Poor 1 2 2
Average 5 1.2 1.2
Good 109 26.3 26.3
Excellent 204 49.3 49.3
Outstanding 95 22.9 22.9
Total 414 100.0 100.0

8. The syllabus h_as balance bgtw_een theo
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Analysis explains the responses of university employees on the statement “The syllabus has
balance between theory and practical” in which 49.28% vv;eije responded “Excellent’ on the
statement followed by 26.33% and 22.95% .as ‘Good’ and ‘Outstanding" réspectivcly.
However, only 1.21% and 0.24% employees’ resbonded as’ ‘_A_yefage’ and ‘Poor’ on the
statement. Hence, it can be stated that the majority o.f univc_réi_t'y _einployees were positive on
the statement which indicates employees believe that the cour:sé'p-rovided to the learners has a

clear balance between theory and practical.

jdz



9. Ability to work in group.
Response Frequency Percent Valid Percent
Average 4 1.0 1.0
Good _ 90 213 217
Excellent 178 43.0 43.0
Outstanding 142 34.3 34.3
Total 414 100.0 100.0

9. Ability to work in group.

=G AR Average
Py Sunderlal & -.rma (Open)
University Chnattisgarh

BILASPUR (C.G.)
Analysis explains the responses of university employees on the statement “Ability to work

Excellznt :

Outstanding

in group” in which 43% were responded ‘Excellent’ on the statement followed by 34.30%
and 21.74% as ‘Outstanding’ and ‘Good’ respectively. However, only 0.97% employees
responded as ‘Average’ on the statement. Hence, it can be stated that the majority of
university employees were positive on. the statemcnt whlch mdlcates the employees are

inclined to work in a group for better outcornes
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